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Level 5 Websites Ltd (The Company) regards this as a promise to encourage a healthy the
organisation. The company is fully committed to ensure it fulfils its obligations to operate in all
fairness and justly in accordance to the following laws:

Sex Discrimination Act 1975

- Race Relations Act 1976

- Equal Pay Acts 1970 and 1983

- Disability Discrimination Act 1995
- Human Rights Act 1998

Level 5 Websites Ltd employees shall not feel discriminated or be treated fairly regardless of sex,
marital status, ethnicity, colour, disability, sexual orientation, religion, age, nationality, or race.

e All vacancies are strictly on the basis of the ability to do any tasks required. The recruitment
process must result in the selection of the most suitable person for the job in respect of
experience and qualification.

e All clients are to be treated fairly and equally regardless of sex, marital status, ethnicity, colour,
disability, sexual orientation, religion, age, nationality, or race.

e The company will not tolerate any form of discrimination to any of its employees.

e |Immediate and appropriate action must be taken by an employee in a managerial or supervisory
role, if any form of discrimination is reported or known of.

Level 5 Websites Ltd is fully committed to ensuring everyone within the company is treated fairly
and equally.
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Managing Director
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